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Criterion

Strengths

Areas for Improvement

Score
a1-7

Overall Score

1. NAN1338UINAANIYS (Expected Learning Outcomes)

1.1

The programme to show that the
expected learning outcomes are
appropriately formulated in accordance
with an established learning taxonomy,
are aligned to the vision and mission of
the university, and are known to all

stakeholders.

INLBNATNET 29-31MaNgns
fn19&519 PLOs

NUNIUNNSLYULE95ENING
Ailauladudslv
ATOUARUNNAAEAIU

1.2

The programme to show that the
expected learning outcomes for all
courses are appropriately formulated and
are aligned to the expected learning

outcomes of the programme.

1n1999mapping 81319
PLOs fiu TQF 5 f1u

ANS@5719 CLOs Ndanmand
U PLOs UB4Mangns

1.3

The programme to show that the
expected learning outcomes consist of
both generic outcomes (related to
written and oral communication,
problemsolving, information technology,
teambuilding skills, etc) and subject
specific outcomes (related to knowledge

and skills of the study discipline)

PLOs ¥04%aNgns ATUARNTIY
SSLOs e GLOs

1.4

The programme to show that the
requirements of the stakeholders,

especially the external stakeholders, are

AINLBNATITNUN 35 UN1S
Mvuagdduladiude

nalnn1sanm Needs U949

1 Va1 Y o = d‘
naugdidiuladiutdoiiie
@519 PLOs




Score

Criterion Strengths Areas for Improvement i Overall Score
gathered, and that these are reflected in
the expected learning outcomes.
1.5 | The programme to show that the ﬁﬂﬂiam3iauzﬁﬁ§wuwwqﬁwu 3
expected learning outcomes are IC3 NWI8INGY WaTIV TN
achieved by the students by the time NNAUNALAYAT
they graduate.
2. Tnseadrelusunsuuazsidonn (Programme Structure and Content)
2.1 | The specifications of the programme and wﬁﬂgmﬁmiﬁamimami 3 3
all its courses are shown to be L%Suifﬁmwi’wawé’ﬂqmlﬂ
comprehensive, up-to-date, and made éjﬂﬁgﬁd?uléjd?m?{ﬁmﬂmmq 9
available and communicated to all NIUNANYDINI
stakeholders.
2.2 | The design of the curriculum is shown to | 9110157991 2.5 nii1 42-44 | nalnnasialaduladn 3
be constructively aligned with achieving | wdngmsiin1seonnszatena |Mdngnsfiesnuuy
the expected learning outcomes. nsBeuiineniwemdngns | aenandesiunsussq PLOs
AT ﬁwéhqmiﬁﬂwumuw
nuNu Verb lii@anndnq
iU Taxnomy
2.3 | The design of the curriculum is shown to NTEUIUNITIUNTEALEE S 2

include feedback from stakeholders,

especially external stakeholders.

arvioulngildiuladiu
Wden18usnuIee Ny
Wangms




Score

Criterion Strengths Areas for Improvement i Overall Score

2.4 | The contribution made by each course in NUNIUNITNTLUIUNIT 3
achieving the expected learning A19un CLOs YoaLmay
outcomes is shown to be clear. 3787391 Lﬁ@iﬁmiq PLOs

VBINANGNT

2.5 | The curriculum to show that all its Mé’ﬂqmﬁmﬁmwﬁﬁu 3
courses are logically structured, properly FIYTFIRNIUNANVD
sequenced (progression from basic to Bloom’s Taxonomy
intermediate to specialised courses), and
are integrated.

2.6 | The curriculum to have option(s) for 91ALANLONATT WU 53 3
students to pursue major and/or minor | naNgASNANANTAINUATA
specialisations. dnAnwigursadeniouls

AUAUATIA

2.7 | The programme to show that its NNITAUAIYl vangn sl 3
curriculum is reviewed periodically ﬂﬁlﬂﬂﬁﬂ%ﬂﬂgwﬁﬂqmﬂﬁdﬁ
following an established procedure and ﬁu%’imé’ﬂqmﬁmmﬁuaﬁﬂ
that it remains up-to-date and relevant LAZEDAAADINUNIANITINNUY
to industry.

3. LUAN9NT5IAL38UNTTEDU (Teaching and Learning Approach)
3.1 | The educational philosophy is shown to nduleruesunninends § | nsdansiSeunisaeuniu 3 3

be articulated and communicated to all
stakeholders. It is also shown to be
reflected in the teaching and learning

activities.

o [ = <
ANSNIUUAUSTEYINISTANYILTU
“dan1sAnwiitenundieiy
n1sugusznaunisgiuidn

Ujddaussousgenie

Uy 1n13@nen




Score

Criterion Strengths Areas for Improvement i Overall Score
Ingrarans aluladuay
wINNIIU”

3.2 | The teaching and learning activities are nalnnismiAulnisdanig 2
shown to allow students to participate Sounisaeuduluniud
responsibly in the learning process. %Y

3.3 | The teaching and learning activities are INNTFUNTYAINUTN ;:J:’dauﬁ 3
shown to involve active leamning by the | n1sAimualniAINTIUNGULaY
students. AenssuoaligiSouleiinng

AN

3.4 | The teaching and learning activities are mmaﬂmiiﬂﬁmuwﬁﬂqmﬂﬁﬁ 3
shown to promote learning, learning how | 63 fIA1TAIMUATIBAFIANRA
to learn, and instilling in students a Anwndielidn@nuildoonin
commitment for life-long learning (e.g., Usvaunisailudaany
commitment to critical inquiry, Usgnaunis kagannnis
information-processing skills, and a dun1wal wuin 9.{a0u TR
willingness to experiment with new ideas | ¥nAinw198ni38u3a1NIUII
and practices). uenduZeu

3.5 | The teaching and learning activities are NLOAAITUUN 65 Mﬁﬂqmﬁ 3
shown to inculcate in students, new AU lTInANwIdAILAR
ideas, creative thought, innovation, and a¥19ased daaSulvigiseudn
an entrepreneurial mindset. 39UlASINTOUTUTIUHUANT

Start up for pitching
3.6 | The teaching and learning processes are | 31nL@nasun 67 wangasla | Adulvinisusudganis 2

shown to be continuously improved to

ensure their relevance to the needs of

NUNIUNNTBNUUUNENGATHIY
Adladiuds uazuiulss

9 = a{'
AANTIILIYUNTITEADUN




Score

Criterion Strengths Areas for Improvement i Overall Score
industry and are aligned to the expected femsedvirnu wee. 3 1% | denndesiunianisyineu
learning outcomes. Huadeuasnsiniuaiy | egnseiies
ADINITVOINAIALLTNY
4. nM3UsEIULSEY (Student Assessment)

4.1 | A variety of assessment methods are 1NLONENTNE 69 nangnsil nszuaunIsUTELaud 2 3
shown to be used and are shown to be | MIUszifiugI3oufe3Tn137 | aennrdesfun1sussq PLOs
constructively aligned to achieving the naInNNaY ﬁa’tuim%mmng suawé’ﬂqm
expected learning outcomes and the warUuR [unInadeuTInYy
teaching and learning objectives. M3UHUR n1svinsiifnw

4.2 | The assessment and assessment-appeal | 911L8n@15%U1 70 819158 3
policies are shown to be explicit, Uszd191 dnsudesvaziden
communicated to students, and applied mﬁﬂﬂimﬁuwaﬁlﬁmﬂﬁau il
consistently. n1sudegiseulvianunsngssal

naAzLUUle

4.3 | The assessment standards and 3
procedures for student progression and
degree completion, are shown to be
explicit, communicated to students, and
applied consistently.

4.4 | The assessments methods are shown to | 3InAsduN1¥alosddaeu | Afun1sinuseidunaly 2

include rubrics, marking schemes,

timelines, and regulations, and these are

NUITNITIEITNITUSE LT UN
ANNAY LUDIINLAATNUIEY

wizauAugieu Weean
UNTIEIVLTIUNNIIN




Score

Criterion Strengths Areas for Improvement i Overall Score
shown to ensure validity, reliability, and | Beuflilemiunnsneiu waxdl GHGIEZANE ﬁugmmaz
fairness in assessment. nsudsnAnwneuinHg nauo1alminiu
4.5 | The assessment methods are shown to ﬂalﬂmiﬂimﬁuﬁUﬁq 2
measure the achievement of the PLOs Guawé’ﬂajm
expected learning outcomes of the
programme and its courses.
4.6 | Feedback of student assessment is mamaﬁumwaﬁmmséému 3
shown to be provided in a timely finsgurumslunsudadiseu
manner. TAnsrvdsnanzuuy 1oy
91138 aeullanagiseuly
nsUTulsaAlananIsAzu
4.7 | The student assessment and its INMIFUNTY NUTMENENT 3
processes are shown to be continuously | J¥¥ayaann1stiimainfny
reviewed and improved to ensure their | Rasulazaniafinwl unlalu
relevance to the needs of industry and MSUTUUTIMUNIUNTEUIUNT
alignment to the expected learning IUsziiung
outcomes.
5. AMNINYBIYAAINTHI8AYINTS (Academic Staff)
5.1 | The programme to show that academic 1NLONAITNUN 86 Mﬁﬂqmﬁ 3 3

staff planning (including succession,
promotion, re-deployment, termination,
and retirement plans) is carried out to

ensure that the quality and quantity of

192 IUHUNTS UL LA 6
919158UsEdmangns SIuAU
Wede wazun1Ingne il
AN RnTIILN LA
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Score

Criterion Strengths Areas for Improvement i Overall Score
the academic staff fulfil the needs for
education, research, and service.
5.2 | The programme to show that staff AINAITFUNIWUNNUTN S 2
workload is measured and monitored to | #aNEATHATDITERADUNUT
improve the quality of education, msziwamagjﬂizmmﬂuaz 20
research, and service. ANU/EUAY ﬁ?}qagﬂummsﬁﬁ
gousule
5.3 | The programme to show that the NLONFITNUY 92 ‘Viéfﬂé;imﬁ 3
competences of the academic staff are N1SNINUAAIUAIUITOVD
determined, evaluated, and 8191505 d0U ATULN 9]
communicated. AuaudAlulay uAe. 2 uaz
UNIINYIFeLANITAINUA
wleuielionansdfaouausy
n15.9u smart teacher finns
d1913158lunangnslausy
AaUsEnA
5.4 | The programme to show that the duties | a1nLena13ntn 94 nangmsil | Lnasin1sUsiliudmsy 3
allocated to the academic staff are N15wUantfiana156usesn | nmsutnseniig
appropriate to qualifications, experience, | ¥angns UA1TUIMTUA 9
and aptitude. VBINANEN
5.5 | The programme to show that promotion | fin1s¥nvasUseliunauaains | nalnnisidnde@nseng < 2

of the academic staff is based on a merit
system which accounts for teaching,

research, and service.

#1897%1N15 WaTINITINULEY
AUuUAlA 913158 1ANNS
LWSHUAMUNT DTG
N9IVINT

YDIUNINYIAY
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Criterion

Strengths

Areas for Improvement

Score
a1-7

Overall Score

5.6

The programme to show that the rights
and privileges, benefits, roles and
relationships, and accountability of the
academic staff, taking into account
professional ethics and their academic
freedom, are well defined and

understood.

=X a a I

nalnn1stUf9@nseng o

o

YDIUNIINYIAY

5.7

The programme to show that the training
and developmental needs of the
academic staff are systematically
identified, and that appropriate training
and development activities are
implemented to fulfil the identified
needs.

1NLBAATTUN 96 NS
M ulRD19159Tn TR
AULDIATUATHAIVIIVIYN
othation 1 Adaonused

nalnnisaduayulyiinis
WAILIAULDI0E 199130

58

The programme to show that
performance management including
reward and recognition is implemented
to assess academic staff teaching and

research quality.

A1NLBNAITNUN 97 UNS
Yzl n1sUseniAnas1eia
WaglAesAknyAaINTNLATY

1994

6. N1TUINISUALNITYIWABKLTEU (Student Support Services)

12




Score

Criterion Strengths Areas for Improvement i Overall Score
6.1 | The student intake policy, admission AENAITNE 101 dngasd 4 4
criteria, and admission procedures to the | 152195z UUNITSUNAANYY
programme are shown to be clearly Tvdaruszuuni1sSuves
defined, communicated, published, and UNRIINYIDY ANITUULBU?
up-to-date. FIUAVUNIINGIAEY DONULUE
LunanIzndngnsiielrle
INUIUTUA LAY
6.2 | Both short-term and long-term planning | 9 nt@na@151t1 104 Mﬁﬂ’sﬂ@liﬁ 4
of academic and non-academic support | AansIuA1e q Tun1sIRTeu
services are shown to be carried out to AUNTOU LLazaLLaﬁgﬁﬁlu 219
ensure sufficiency and quality of support | vy AINssUUgUlva Aanssu
services for teaching, research, and UTUNT YN UTTUUEEULNA
community service. AanssuAuIduRuS
6.3 | An adequate system is shown to exist for | 91nLeNa1T1LN 106 8191567 4
student progress, academic performance, | USnwiiin1sduiindeyacu
and workload monitoring. Student sruveaulatvinlvaunsasus
progress, academic performance, and %’a;&ablﬁlﬂuﬂﬁ]qﬁ’u
workload are shown to be systematically
recorded and monitored. Feedback to
students and corrective actions are made
where necessary.
6.4 | Co-curricular activities, student ALENAITNE 107 NdngasH a

competition, and other student support

services are shown to be available to

Nanssuasundnansinisds

13
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Criterion Strengths Areas for Improvement i Overall Score

improve learning experience and UNANITITINAITUTITUDYNS
employability. fowilos

6.5 | The competences of the support staff WU 109 ANIARUAELTIOUS 4
rendering student services are shown to mau%’mﬁwﬁawaﬁuawiﬁ
be identified for recruitment and A0AAABIAUAIINADINITHAY
deployment. These competences are Mﬁﬁﬁﬁﬁ@ﬂﬂﬁﬁﬁﬁﬁﬂﬁﬁ%LUU
shown to be evaluated to ensure their Uszidumituisnelanis
continued relevance to stakeholders IﬁU%ﬂWimaqaﬁuauuLﬁaW
needs. Roles and relationships are shown Wude Y aluniswaiuInig
to be well-defined to ensure smooth Ujumau
delivery of the services.

6.6 | Student support services are shown to be | iin1sd11aANNIwelaves 3
subjected to evaluation, benchmarking, E:\IIL%EJummﬁJ‘U%mS n13
and enhancement. ﬂmsmmﬁamﬁamiﬁmm

7. AuAWYAAINTERETUEY (Support Staff Quality)

7.1 | The physical resources to deliver the Mnenansvtn 114 wdngnsil | szuunisquataiesile 3 3
curriculum, including equipment, deg1urganuazaanlunis |gUunsainisieu dq
material, and information technology, are | ¥an1si3euni1saeuiisanede | atdvayunisiseuilvegly
shown to be sufficient. HLSeu anmmeuldanueguiaue

7.2 | The laboratories and equipment are Pinmsdunvainuinedesde | n15uinisnisinIeiiels 3

shown to be up-to-date, readily

available, and effectively deployed.

Tunsissudeldifeanawazla
gulauavevasdatuayuagi
RPN

A11150 ALY 9UBE1991ID
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Score

Criterion Strengths Areas for Improvement i Overall Score
7.3 | A digital library is shown to be set-up, in | 31nN15dUNWAINUIVDIEAYR 3
keeping with progress in information and | iAunien dasufiaines i
communication technology. dumasiin
7.4 | The information technology systems are | fiszuuaaUaLAINGBINITAY 3
shown to be set up to meet the needs of aﬁuauumiﬁauifﬂmaswu
staff and students. wialulagansaume
7.5 | The university is shown to provide a INNITAUAIYANUIITEUU 3
highly accessible computer and network | las3a 514 ‘ﬁu 31U Laf U
infrastructure that enables the campus dumesiin dadrunieu i
community to fully exploit information an1ufiliiTed1nsunasi
technology for teaching, research, service, | N30 ﬁﬁﬂﬂumjm wazNnKDU
and administration.
7.6 | The environmental, health, and safety 3
standards and access for people with
special needs are shown to be defined
and implemented.
7.7 | The university is shown to provide a | 91nmisduniwal Suiid sy 3
physical, social, and psychological [n 1538 1un T ed e
environment that is conducive for | ¥asUURN"S Nuftdrnsusi
education, research, and personal Aanssy sruueseteliany
wellbeing. (Wi Fi)

15



Score

Criterion Strengths Areas for Improvement i Overall Score
7.8 | The competences of the support staff naln@ivialdduladn 3
rendering services related to facilities are AUTIOULIBIYAAINT
shown to be identified and evaluated to atiuayuasnAdaeiuaIy
ensure that their skills remain relevant to Aean1svoIidluladiu
stakeholder needs. \de
7.9 | The quality of the facilities (library, II1NLONAIITNUN 125 4
laboratory, IT, and student services) are UNINY1F8ANI15E1579AY
shown to be subjected to evaluation and | eneladedssr1ureniy
enhancement. gzaantazinszulunig
USUU AN MAISIUIBAY
AzmN
8. NANAALAZNAANS (Output and Outcomes)
8.1 | The pass rate, dropout rate, and average 5&15’m’13ﬁ%§f\]m‘sﬁﬂma§ﬂu 3 3
time to graduate are shown to be NAUINUINTFIUVDINNING 1Y
established, monitored, and drulngiFouaunsanad
benchmarked for improvement.
8.2 | Employability as well as self- Jadindrulngiaruings 3

employment, entrepreneurship, and
advancement to further studies, are
shown to be established, monitored, and

benchmarked for improvement.

A191 wazu1edIuUIEney
S a a !
DIVYNDATL/LIHUND
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Score

Criterion Strengths Areas for Improvement i Overall Score
8.3 | Research and creative work output and | fna31u3d/laseutin@nen 3
activities carried out by the academic WS luaudrn1suaziinig
staff and students, are shown to be i lulguseloviasa
established, monitored, and
benchmarked for improvement.
8.4 | Data are provided to show directly the mstﬁusﬁaaﬂawaé’wémiﬁauﬁ 3
achievement of the programme (PLOs/LOs) 2151838148
outcomes, which are established and Aanssuiaiy wieasviou
monitored. wadunvsvastindne
8.5 | Satisfaction level of the various fn1sd1s19aNienalanng | N15ILATIEMTIEN (LU 3

stakeholders are shown to be
established, monitored, and

benchmarked for improvement.

a0 v a L= d a 6
Haruleaiudy Wnfnwl Awd
v Al Uudin waze19199)
YIALLAND

Gap Analysis) wazifoules
Han1sUseiiuidguny
Usuugamanansegnadu
FLUU
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