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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
1. wamn‘%auﬁ'ﬁmw%’q (Expected Learning Outcomes)
1.1 | The programme to show that the | SAR 1 30 uazaINNIsAUAWAIDI5EUSER | - mwumumiﬂ"mummaé’wémiﬁaui@ﬂ% 2 2
expected learning outcomes are %é’ﬂqm‘wuiﬂ %é’ﬂqmaamwumaﬁwémﬁauiﬁ NFOULUIAAYBY Bloom taxonomy
appropriately formulated in A1ANTITEAUNENENS (PLOs) laeUsuann | - %é’ﬂqmﬁqmmumi?%amimaﬂm%ugyﬁ
accordance with an established TnaUszasavesvangns lnoedadenanu | mavlssedundngns (PLOs) Tusnquyala
learning taxonomy, are aligned to | @onnasstUAdEVIRLAYTUsAATBs NSy | anuiBsnsousquynnay
the vision and mission of the
university, and are known to all
stakeholders.
1.2 | The programme to show that the | SAR w1 36 VANgATHNTSAMUA 98AWUY CLOs | MANgATANINUNIUNTEUIUNTTAIMUA CLOS 2
expected learning outcomes for SUENLw{aziw%ﬂﬁaaﬁﬂgaﬂﬁui’mqﬂizmﬁsum #1910 PLOs
all courses are appropriately MﬁﬂqmiLLa:iﬁﬂizUQumiﬂaﬂ’iﬁqﬂizmﬂ‘ﬁuaﬂ
formulated and are aligned to the wé’ﬂqmmaaésw’im
expected learning outcomes of
the programme.
1.3 | The programme to show that the | SAR 1/11:’1 a2 fvnueiily (Generic outcomes: 4

expected learning outcomes
consist of both generic outcomes
(related to written and oral
communication, problemsolving,
information technology,

teambuilding skills, etc) and

GLOs) wagiinweianiy (Specific outcome:

SLOs)




Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
subject specific outcomes (related
to knowledge and skills of the
study discipline)
1.4 | The programme to show that the | SAR ‘1/11?’1 43 %5ﬂqmsﬁmsswiwmmgmmaﬁ 3
requirements of the stakeholders, ﬁ%ﬂu%aaéﬁﬁ’mﬁ@a 6 ﬂﬁi:u (Fwonn, @0
especially the external Usznounsmumstay, aniivnin, YUYUNTD
stakeholders, are gathered, and ;;Uﬂmaqﬁ’ﬂﬁwﬁau‘laﬁwwﬂa, ALY WaY
that these are reflected in the UnAnwdagdu) wieudavih PLOs
expected learning outcomes. mawﬁﬂqm
1.5 | The programme to show that the | SAR w1 44 wéngasiinsUsziiunanudide | M3innisussg ELOs veamdngnsiidaauile 2
expected learning outcomes are | Tuupazdud finsmagevaussauza guSansAne
achieved by the students by the MWDy (RMUTSV test) AUTTOUZANY
time they graduate. wialuladansauwe (1C3) N1SVAdoUANTIOUY
VBIVANENT
2. Tassadrslusunsuuazitdon (Programme Structure and Content)
2.1 | The specifications of the SAR 911 47 wﬁﬂgmﬁ{faﬁfmuwé’ﬂqm(maz) —MﬁﬂqmsﬁqﬁmsmwizLﬁu%aquaﬂﬂiﬁaaws 3 3

programme and all its courses are
shown to be comprehensive, up-

to-date, and made available and

communicated to all stakeholders.

L L5 ¢! !
wagdnsUssnduiusnumMmviaIeyeIne lag
voyafiauudagiu
-ANgRTINYINVORUUATIEIY (1AB.3) LaYNIS

doansluduanlaaiude

fomngausuyfialaaudounazngy uas
nsUssifiunssusteLaLArNISivTaue sl
andlasnudennnaulunisdessverdivun

ndngnuR.2uazvarvuaTein (una.3)

- MUMIUYBYAYNWVAININTSIMEUNTIveYa

nssiunnde (up-to-date)




Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
2.2 | The design of the curriculum is SAR 111 48 wé’ﬂgmﬁmﬁaaﬂLLUUiﬁsﬁGmsLi; “UMUNTTUIUNTOBNRUUNANGAT Tnelay 2
shown to be constructively aligned doAnaDItU PLOS VBIVANENT ThvelaueuLy #anN13 Backward Curriculum Design
with achieving the expected Mnglialaaude (e191305a0u d01u
learning outcomes. Usenauns chmuam%ﬁw LLazggmmmq@mﬂ
aguan) Lﬁaaamwwé’ﬂqm
2.3 | The design of the curriculum is SAR WU 48 %é’ﬂqmﬁwmmﬁmﬁumﬂ 3
shown to include feedback from éﬁéaulﬁ?lﬁﬂ (ﬁgiﬂ?ﬁmsﬁm Joudin tinfinwn 919156
stakeholders, especially external éu%ms) uﬁmiwﬁlﬂa‘lsgiumiaammumé’ﬂqm
stakeholders.
2.4 | The contribution made by each SAR 11111 49 VANGATHLEAINITNTZANYAIY MFIUMIUNINSE N TEINATURAYE UL 3
course in achieving the expected ﬁ"‘uﬁmﬁnaummgmmaﬂﬁl,%'augmmé“ﬂqmzj ag PLOs
learning outcomes is shown to be | $183%1 (Curriculum Mapping) maumjm%q 5
clear. A (TQF)
2.5 | The curriculum to show that all its | SAR mu1 50 wé’ﬂgmﬁmsﬁ’mumw"‘rmsumm 4
courses are logically structured, az%uﬂiﬁﬁ anuidonlasiy ﬁimqagwmq
properly sequenced (progression Mﬁﬂgﬁlﬂ;ﬁmﬁ@’mEJ":J%WEJEJINUjui::UULLa%:
from basic to intermediate to wWulumuandsndindgdivun
specialised courses), and are
integrated.
2.6 | The curriculum to have option(s) | SAR #t1 51 LLazmﬂmiﬁumwajmﬁmérg%’uﬂm 4

for students to pursue major

and/or minor specialisations.

MﬁﬂgmLLaz{Iﬂﬁﬂwmﬁﬂqmﬂw‘lamaﬁfﬂﬁﬂm

N euseInTnaenlnaeuas




Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score

2.7 | The programme to show that its SAR 1 52 nangasUSuUTmangnsing 4

curriculum is reviewed periodically | USudssuaziimumangnsyng 5 9 wasdsuidu

following an established srozauTiIun LLasﬁLwauamé'ﬂqmﬁ%@yadﬁ

procedure and that it remains up- msﬂszsqmLﬁammuwamwﬁ’wLimmmawé’ﬂqm

to-date and relevant to industry. | ¥ndn1sfinw
3. WUINNINFIALTYUNTEDU (Teaching and Learning Approach)
3.1 | The educational philosophy is SAR 911 55 nangnsiuTvINsAnYIes ﬂ’]ﬁﬂizLﬁur}damﬁ?iaﬁ’]ﬂﬁamiﬂ%ﬂﬂ?dLLF?L‘U 3 3

shown to be articulated and uvTinends Gandngnsihunduiuamans

communicated to all stakeholders. %’mﬂﬂiL’%‘&JumsaauLLaxﬁmiLm&JLLWéU%SUzyWﬂchu

It is also shown to be reflected in | Feavnsfinainviane

the teaching and learning

activities.
3.2 | The teaching and learning activities | SAR mun 57 LLagmaé’mmmﬂmé’ﬂamﬁmﬁm -Mé’ﬂqmﬁﬁmsmmiﬁéauémﬁ’um'«mé 3

are shown to allow students to AanssunsSeunsaeulnslgSeuliausaly | gaou lumsauaiunisdnmadsunsaeuln

participate responsibly in the ﬂizmumﬁmmiﬁsug FaupnssaNsun E\I:L‘%Emﬁﬁl’auil’nﬂumi’e]’e]ﬂLLUUﬂ’]i{JJﬂmiL%EJu

learning process. namsvAzuL MsensaNRanssImISeu n15@0U

msaauﬁﬁmiaﬁﬂﬁamjmmzmw?wm%mﬁ’u
wazmsUssifiunzuudlmiteuludubou

3.3 | The teaching and learning activities | SAR ‘vﬁjn 57 %éfﬂqmﬁﬁﬂﬂsimmiﬁaumsaau mwumuwaé’mqm%‘maamiaamm‘u Active 4

are shown to involve active

learning by the students.

Active learning ¥ianvangULU LU N1SIS8U3

H1UlATHIU MITRBdanIuNIS e lvyiTeuy

AnNsSeusNvaINvaty AndATenkazunly

learning ULa¥N1TUTIQHANSIIEUTIEAUTIY

741 (CLOs) vevangns




Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
Unyun
3.4 | The teaching and learning activities | SAR Wi 58 wé’ﬂgmﬁmigaLﬂuﬁwmﬂmﬁwmz -Muuainee life-long learning (LLL)U®4 2
are shown to promote learning, msﬁfﬁmgmaam%%muazﬁﬂw Soft skill witelv NANENT LATLLINaMSlLNTeinYE LLL
learning how to learn, and ﬁﬂﬁﬂwLﬁﬂﬁﬂwmiﬁauﬁgﬁy’wmut,aﬂ n “nsdeasiinye life-long learning 184
instilling in students a UnAnwiANuAnIZIYsIUINTg Tnflsfnuensise wé’ﬂqmﬂﬂ;ﬁugﬁéaulv;éauﬁa wazUszidiung
commitment for life-long learning Uiiqﬁﬂ‘wz life-long learning Guaat:;f%au
(e.g., commitment to critical —ﬂizmumia@mmmzﬂimﬁuﬁﬂwﬁwﬁﬂqm
inquiry, information-processing lﬁuﬁmum
skills, and a willingness to
experiment with new ideas and
practices).
3.5 | The teaching and learning activities | SAR Wi 58 wangasiinsiansuinnssudmiu 4
are shown to inculcate in ﬁg‘dszﬂa‘umi MISRvuTAnSsURUSIEITEURY
students, new ideas, creative fAnwn Inetin@nunesdailusiananiafine 1
thought, innovation, and an Funw/autanssy sufudaulszneunis tng
entrepreneurial mindset. thanwlawnsunisusdulsymananuania
Anw
3.6 | The teaching and learning SAR 1t 59 fnsUsvidiunsyuaunsisounis -NINUMUNTEUINNTUTUUTNMTTANISS Y 3

processes are shown to be
continuously improved to ensure
their relevance to the needs of

industry and are aligned to the

A0UNADAAABINUAIIUABINISUBINIAGAAINNT
FUMFTENAIAL TN U UTBLAUDL UL VDI UTENDY
N13AUTYT

-maihveyageundulagnzanuUIENaUNS

ﬂ?iﬁ@ﬂiUﬂ’]Wi?N‘U@ﬂﬁﬁﬂQ@i WoRDUAUDY
AUABDINTITVDINIAYATINNTTU Uy

A0AAaRINU PLOS
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
expected learning outcomes. ﬁa;ﬁ%ﬂ}m%m azﬁauﬁﬁ’ﬂmuaﬁzwnm
UftRnulumegiruszaumaniannsinn
(WIL) weeniuly waztindnu/Auveinazneuds
nsdansiseunsaeuluneinuszaunisaan
nsvha (WIL) Beynnianisfinen viluasa
nsEMURENIsIANTIsIEEuNsaeusEITaulunA
NsANwIRLIY nangasiunfiansaunUiulse
nsinnsisesunsaeuludnisdnwidnaly
4. n3UsUSeY (Student Assessment)
4.1 | A variety of assessment methods | SAR Wi 62 nsUszlluIsnTInLazn1sUseiliunaay 3 3
are shown to be used and are wé’ﬂqmﬁ%%'miﬂszLﬁuﬁwmﬂwmaaaﬂﬂgaa mmaamﬂgaﬂﬁ’wamiﬁﬂugizé’fwa%sm (
shown to be constructively aligned | ffunsau TQF fifmusiia 5 anu mstaralumats | CLOS) VBIVANGATATOUAGNYNTIEIY
to achieving the expected learning FFuRUmLINZaLTB IUAAY S8 T
outcomes and the teaching and Formative Wag Summative assessment Wagsl
learning objectives. msﬂszLﬁumaﬁgL’%auﬁau%msﬁﬂm
4.2 | The assessment and assessment- SAR 1/11:’1 63 Mﬁﬂgmﬁﬁmumwwﬂagmﬁ msﬁmumﬂa"l,ﬂmsqmiajwaﬂ’ﬁﬁaumaﬁ 3
appeal policies are shown to be soudsunuiuleninende thinwniidneuuasiinsaoansimindnm
explicit, communicated to 31U
students, and applied consistently. msaeansulsvisnsinnisussdiunaln
A
4.3 | The assessment standards and SAR V11 64 LaENIAUN WA NANgATADANT | -NsTmUALTE NI 2

procedures for student progression

Lﬂm%ﬂizLﬁummmmmmawﬁau wazuasln

AN VDKL TUUANUNATNENTITEU]
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
and degree completion, are shown ﬁjﬂﬁﬂ‘lﬁﬂ’ﬁ’m(ﬁ?ﬂLLG]IGTuﬂ’]ﬂﬂﬁﬁmﬂ’ml’lua’]ﬁ]’]‘iﬁj —U'ﬁzLﬁumﬁ%’umwmzusz/imiﬂ'mﬁu
to be explicit, communicated to Quaau mmgnwjﬂLLazmif‘hL%miﬁﬂmmmﬁgﬁau
students, and applied consistently. e deutud
4.4 | The assessments methods are SAR W11 64 wangmsinisuiulenTsusiiiung -ﬂizmumimiﬂisLﬁummgm;m AN 3
shown to include rubrics, marking | wuuguienlatiioyssdiuna finsuasnamms | undefie uazanu vesisnsUssdiunagFeu
schemes, timelines, and Useidiu iwznmmiﬂimﬁu%ihsgﬁau wazdinisly marking scheme luvoseudnte
regulations, and these are shown NMSEUNYRL SNANWY B1A5EEINNTUAn LLaﬂ%EU%ﬂIU’i’IEJ%"tj’lﬁﬁﬂ’]iU%Lﬁumi
to ensure validity, reliability, and swasL%’ﬂﬂmﬂﬁﬂzLLuuﬁaumsﬁﬂLauamu Uﬁﬂ’amu
fairness in assessment. —mumumzmumiﬂixLﬁu%aaaulﬁaamﬂgaq
fiu CLOs 994318391
4.5 | The assessment methods are SAR ‘mjﬂ 65 ﬁmiﬂimﬁumimiq CLOs ﬁ wéfﬂqmﬁﬂﬁmimmumu AEUIUNT 2
shown to measure the WANNVAY aaﬂLL‘U‘U"E‘%ﬂﬁ‘UizLﬁuLﬁalﬁﬁu‘La’iwsgL%ﬂu
achievement of the expected @13130U3%¢ PLOs mamé’nqmﬁauwms
learning outcomes of the Ainwn
programme and its courses.
4.6 | Feedback of student assessment is | SAR 1/11:’1 66 MENAINITAOU 1-2 ﬁ'ﬂmﬁ; Emmsj msmmuﬂssmumﬂﬂ; Feedback 18 3
shown to be provided in a timely | gaauudAzLLLlMUNTNANYINTIU HAN3 tnAnwumentsimuTes3eL
manner. Uspiflutnidoussgnuadindeunsiume 2
dlemvidn fie velaueuUzLATATILL %qﬁuagﬁu
uwiarseiviLanaeiiy
4.7 | The student assessment and its SAR W11 66 wangastinsnunIuLarUTuUT mi‘l/m‘vnuLLa%SU%JUIJ?dﬂi&’U’JumiUiBLﬁu@&j'l 3

processes are shown to be

N3rUIUNTIANTTUsEIURARISEU ANaNAR. 2

wailpaiielunsaiuAnunanIsvesnIngn

12




Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
continuously reviewed and UAB. 3 Y38 UAD.4 LAY 1UAD.5 a9nTIu TIYARAARDITU PLOS NANEAT
improved to ensure their
relevance to the needs of industry
and alignment to the expected
learning outcomes.
5. AMATNVBIYARINTEI8IYINTT (Academic Staff)
5.1 | The programme to show that SAR 911 74 wé’ﬂqmﬁuwué’mﬁwé’a%wﬁu NISNUMULAENINTUINTIAVIIUN RTINS 3 3
academic staff planning (including | Anenag wé’ﬂqmﬁLLmué’msﬂﬁﬂé’qLﬁamuauaq aT,mWﬁﬂqmLaqﬁy’ﬂuﬁwzﬁy’ul,l,aziwz&m
succession, promotion, re- AsRaTa 4 Py LﬁaLLamimé’ﬂqmﬁqﬂmﬂﬁmsﬁﬂnmiﬁLﬁm
deployment, termination, and WaLLazﬁ@mmwﬁgﬂuéjmﬂ’ﬁﬁauﬂ”ﬁaau
retirement plans) is carried out to NATINBUAZUINIT
ensure that the quality and
quantity of the academic staff
fulfil the needs for education,
research, and service.
5.2 | The programme to show that staff | SAR W 76 VaNgRsHiNTInaTIN1TEIUINTg MsAUIRIAT FTE wagi1en FTE 3
workload is measured and uanAATENUTsULIa1Ye9919158 wleUsglomilunisuimsvdngas
monitored to improve the quality | (FTE) ﬁﬂﬁﬁ’awﬂuﬂmsﬁﬂm 2566
of education, research, and
service.
5.3 | The programme to show that the | SAR Wi 76 Inendeiinsimunaussauz nsthnamsUsydivaussauzalaluns 3

competences of the academic

ﬂ’ﬂﬁJa’]ﬁJ']ﬁﬂleEN‘Uﬁa’lﬂﬁﬁ’]EJ%SU']ﬂ’]'S N3UIELIY

WAIWIYAAINTUAEVIANEN
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
staff are determined, evaluated, ammuwﬁumiﬂizLﬁumiﬂﬁﬁaiwmmﬂ 6
and communicated. Ao
5.4 | The programme to show that the | SAR 1 77 angasinmsteumnenuyAans | nsussdiuanuiianelavesyaainsangiv 3
duties allocated to the academic | angdmmsfianumnanfunuantinnuy | msmenisimuaniszauiionsuulslng
staff are appropriate to AMYENINTA Usraunisalkazauaiin kot
qualifications, experience, and
aptitude.
5.5 | The programme to show that SAR ‘WJW 78 Mé’ﬂqmsﬁszuumimammumi 4
promotion of the academic staff is | ¥iuveIyARINTANEIVINTALTTL T8 VYD
based on a merit system which UWHINYIAY
accounts for teaching, research, -ﬁwamiﬂizLﬁumiﬂﬁﬁaiwmmazLLé]vqmams
and service. Usuﬁiﬂ,ﬁuﬂmﬂsﬁqﬂvimmmﬁmzLLuustLﬁu
YBINULDY %ﬂﬁaalﬁuﬂmﬂsmmmﬁmams
Ussuluimnnenilvinsed
5.6 | The programme to show that the | SAR mu1 78 wé’ﬂgmﬁﬁm‘éﬂiﬂ%ﬁai’aﬁmi msﬂizLﬁumi%’ugﬁaﬁm’ﬁLLazﬁw'éUizIaﬂvﬁsﬁa 3

rights and privileges, benefits, roles
and relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well

defined and understood.

unumvuAvesenaseidulunusedeuves

UMINYNFULALINSERET NIV

9 FAYNIUNUIY AUFURUSHAZAIIUTU
HAYBUUUNUFIUVDIITIEIUTTUTVITN
FADAFTAINNITIYINITUBIYARINTAIY

mswaziunUiule
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
5.7 | The programme to show that the | SAR w1 78 wé’ﬂgmﬁmﬁéqLa%mLLazaﬂfuaquiﬁ RGN TR RVR DI T R R P DITEE 3
training and developmental needs | yaainsaeirnisifiudneniwluduauies "3Lﬂiw1}?mm§mm§ﬁi’wLﬁuﬁuawﬁﬂqm il
of the academic staff are wnpsfimIsusuLaaInuDIessUosTay 1 ﬁﬂﬂgjmimLqumiaUﬁMLasmsﬁmm
systematically identified, and that n¥q LLazmiﬁmumIﬂ;‘qﬂmmmEﬁsmmw?awa 919158 n3siumsesnaduszuy
appropriate training and AR UL SNsILsEezaT -miihmmi’mﬂmiﬁﬂammlﬂ%‘iums
development activities are UAINYIRBAYUA IANFIFOUNTADU I8 UTN1TIVINT
implemented to fulfil the
identified needs.
5.8 | The programme to show that SAR ‘WJW 79 wé’ﬂqmﬁszwmiﬂﬁmﬁumm 4
performance management ﬁa%ﬁ’maawﬁwmé’aﬁmiﬂﬂémL%quﬁmﬂiﬁi
including reward and recognition is ¥uTeta
implemented to assess academic | -91nNsduATYal Inendeiinislnaziuy Fast
staff teaching and research quality. | Track E?W%’U‘lmmﬂiﬁﬂﬁﬁ’ﬁﬂﬂ@?ﬁiqL‘J”l
uenmdlenminamussduiisimunal
uvmingndedinnsnisansy atfuayy uazass
usagsla nfuyaansluvdngnandnnisifium
AdeTan M
6. NMIUINSUALNITYIBMABKLTEY (Student Support Services)
6.1 | The student intake policy, SAR 911 82 VANEATUNITINUKY kaEIVUA MsUsEiuUsEAVS AMYeIn1aNIs 4 3

admission criteria, and admission
procedures to the programme are

shown to be clearly defined,

AautALazinamlun1sAnidenin@nyiwasdl
msUszduiusnisiuindnsiiduveya

Jagdu inamnisadasindnweslundnansdayd

2 o S U L% = !
UsendunusiunissutnAne
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
communicated, published, and Unudin (neiled) Ao AoaSEUIUSERU Ura.ns
up-to-date. Ty videwflu wiedutindnuusunm
“TPanseud Taanniniul Taaenfanssun” w3
“HOUARLEDNTDINMNINGEY”
ndnulagaulnyrsuannissuainsain
Lmédﬁzjyaa@ R i;uﬁluaﬂaia SRR CTRYEsS
Gulam wmaivends maanedenisdad way
mmﬁér;;aau AUAY
6.2 | Both short-term and long-term SAR 1111 83 MaNgATHIN1TNEUEMIUNS - MIUszluyseaninaves Msaiuauniy 3
planning of academic and non- aﬁ’uawmaf;m%smmmazﬁlﬂﬁmﬁmmishu uLUMsU3Nsdnsunsaey Msise
academic support services are TAsansmuskuulsEandnisfineg 2566 WAZUINILTIdIAL
shown to be carried out to ensure —ﬂﬁﬁmum;%’uﬂmau%’mw
sufficiency and quality of support
services for teaching, research, and
community service.
6.3 | An adequate system is shown to | SAR Wi 83 mé’mqmﬁszwammummﬁn‘m}] . msﬂﬁzl,ﬁumamﬂﬁ;%aLauaLLuzLLﬁ;;L%'au 3

exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be

systematically recorded and

HANSISUULAYNITNTIABUAITZTNITIS U
o =2 ! o a e
HnANWIHIUAIIALTUUYEI1TBRUI AT LAY
RUTS application

) ¢ =
INNITAUNWU 919158UNTE@DUNN Workload

VDIYTYUDYLALD

wielylunsusulglnagu
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
monitored. Feedback to students
and corrective actions are made
where necessary.
6.4 | Co-curricular activities, student SAR w1 84 vidngasdinmswanntnAnua nsUssdunadnsmaiougvesindny 3
competition, and other student uHuimLtnAnwesweiiowasanaiunine | mudwansuas Inguszasaiindngnstivun
support services are shown to be | san1suvaduvesin@ne wu nslwdn@nenien
available to improve learning FwstuinvEimnsuaztiduenauide
experience and employability. syefurd Tuau 9 ums. mswsueiy
"Imqmsﬂi:ﬁmmLLﬂasﬁumaﬂwu;gL%'ﬂugjﬂmﬂu
;;Ussﬂaumi nfai 1
6.5 | The competences of the support | SAR W 85 Mé’ﬂqmsﬁﬁauémﬁuwwmmw nsUszdiuanssourmulvaonnasiu 3

staff rendering student services are
shown to be identified for
recruitment and deployment.
These competences are shown to
be evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

MVUAALTIOUEVAN FUNTSYINUTDIYARINTENY
atuayumussanauilasourine faums
SEuUNTaeU uUNzilen NuURNNULATaNIT
A ulszendinius eunesaynLU Ty

LLangu UNNTRUY LazUaITaUmnA

AUABINITYDIHIUUINNT
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score

6.6 | Student support services are SAR U1 86 NB1dn dn13Usziunanis mMsmAisuLarAnYINTTUILMTIOYRIY 2

shown to be subjected to 11)1yu§ﬂﬁﬁml,u§a;§l,§8ummL%ﬂwﬁwﬁawaﬂ’uagu LﬁsruLﬁaﬂﬂmﬁwmﬂ%’wj‘qmﬂn}u%mi

evaluation, benchmarking, and AU ULAALEAIUITUDENITALIU TTIAIUATS

enhancement. Beun1saeu ungilou nulnuLagania

Fnwn Usyenduiug nunesayn vulse iy
LLazQyﬁu NUNTRY WAZUTAUNA

7. ﬁqé’qmamwazmnu,az‘[ﬂiea%’qaﬁugm (Facilities and Infrastructure)
7.1 | The physical resources to deliver | SAR %1 90 MaNgAsININYINTNINBAINT sruuUssiiuanurivadeuay nelieaves 3 3

the curriculum, including WEaNe IGT%Ums%’@aiswﬂizmmium'iU%JUU';n wwdnsiie/gunsaiaziinanisUssidul W

equipment, material, and viedlSeu 1 104 wavin1sda U%’Uﬂgﬂﬁaﬁﬁu

information technology, are shown mﬂ%w%’wmﬂi‘vmm&JmWLLazéqéwmammaz

to be sufficient. mﬂmﬂéaauuazﬁﬂﬁﬂm
7.2 | The laboratories and equipment | SAR w1 91 wﬁﬂqmﬁmsmaw%’mmﬂums%’m%a 52UUNTUTEEIUAMUNELTIEY AUYILELY 3

are shown to be up-to-date, pUnsanesesflaifisifurnuszuutemsuLay | wasnseslyvesssinnvesfoRins wednalle

readily available, and effectively UUINYINE LLaxqﬂﬂiﬂj ﬁaﬁuayumn‘%auiaagmsL’%Em

deployed. nsaou wazhwallsluseunsusuusmely
73 | A digital library is shown to be set- | SAR 1 92 %ﬁﬂqmﬁﬁmiﬁaaamﬁ%ﬁa -msflausimvemdngmslunisdavnineins 3

up, in keeping with progress in
information and communication

technology.

e-book E-magazine fiviesayminedeuazdiin

weusnsdaduylvuinig

ﬁmamm’mmaamimawé’ﬂgm

~58UUNNSUSEEIUAMUNDLES ANUTTUAELTY

a

waznsaulyveIneaynsa

%

auaguINaN1S

v
=

UszliuluimunuFuusslnig
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
7.4 | The information technology SAR W1 92 wé’agmﬂ%mwmm‘ﬂﬂaﬁ NM5USEEIUITUU LazANUfianelaves 3
systems are shown to be set up to | @15aUVATOINYEY TneieaSeuailou LMS, ;ﬁﬁgﬁmi
meet the needs of staff and Google Classroom, Zoom, Google Meet,
students. Google Apps S¥UUABLTIABS
svuudumesiinuariuisnsiwuinissyuuansa
UNARY)
7.5 | The university is shown to provide | SAR mun 93 uAnendediszuulnusns syuunsUssdiunanislasu anumsexle 3
a highly accessible computer and | Aeufiamesuazlnssuieneufinmesiil NU LLazﬂizLﬁuﬂ’gmﬁﬂwdﬁ]mm;ﬁ%ﬁﬂﬁ
network infrastructure that UsyAvsam fnsaouniudymnislanudie wseinAnwlundnansuavinanisussiiuin
enables the campus community WU I%Ium’ill’%’uﬂi;]ﬂ
to fully exploit information
technology for teaching, research,
service, and administration.
7.6 | The environmental, health, and SAR 111 93 udngmsiinnaguanuUannte nsUssiiiuanuitanelavesindnyiiaz 3
safety standards and access for naesNsTn Wmiisnwauaondy & qﬂmﬂiéaamwe“mmgw FUNN UaZAIY
people with special needs are Suiwas ann 54 Uasasdy nsumansusefiuluiam
shown to be defined and U%“w;ﬂa}a?quﬁu
implemented.
7.7 | The university is shown to provide | SAR ‘vﬁjn 93 mia"wsaﬁ]mmﬁﬂwa%éami%’ﬂamwLL’mgam 3

a physical, social, and
psychological environment that is

conducive for education, research,

wangasinmsaiiunssnivingraelunisal

ynsulannuinasuidenanisedinneluin

g188 URINUIBFUAIDMIULR 7-Eleven

Y

MLDBONUILABDNITIYUNITADU N15INE VD9

YARINTLAZUNAN®Y kazNISUINANITUSELIU

]

wlrlunsusuly
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
and personal wellbeing.
7.8 | The competences of the support | SAR Wi 94 mé’mqmﬂﬁﬁ@uﬂmﬁwﬁmeaﬁuawu m3ﬁéau'§"gmawé’ﬂqmﬂumiazﬁau 2
staff rendering services related to éawuaqm&JaﬁuayuLﬁmaﬁwmé’ﬂﬁﬁms aussour MsUszfiunsufiRnudle
facilities are shown to be identified mauauaﬂmm;aqmwamé’ﬂqmmazmm
and evaluated to ensure that their Giyaamisuaaﬁgﬁé’mieﬁyéauﬁaLLazﬁmami
skills remain relevant to UizLﬁuVLLrL%SLuﬂﬁ‘U%'UU?d
stakeholder needs.
7.9 | The quality of the facilities (library, | SAR 1 94 wé’ﬂqmﬁmsﬂizLﬁummﬁawa%?ﬁ mﬁmeﬁ%auuaLLazLauaLLuzﬂT@;&aiﬂéTqéw 2
laboratory, IT, and student é’m’mmmaxmﬂﬁ’mﬂﬁ’uﬁﬂﬁﬂm wuﬁLﬁ'm%mLﬁaﬁwaﬁlﬁiﬂﬁumiﬁwgﬂ
services) are shown to be N13USNNS
subjected to evaluation and
enhancement.
8. nananuazNaaws (Output and Outcomes)
8.1 | The pass rate, dropout rate, and SAR 1/1‘1:? 98 Mé’ﬂqmﬁmsswmu%amuamiaaﬂ msfﬁ’mumf-jLﬁzruLLaxﬁﬂmmw’mmiﬁNm 2 2
average time to graduate are NANNAULLAY %agamimsﬁwﬁamiﬁﬂm EuaqfjLﬁsruLﬁaﬁ’]mﬁwmﬂ%’uﬂqwé’ﬂqm'ﬂﬁ;ﬁ
shown to be established, Tusznnsd 2563-2567 akaly
monitored, and benchmarked for
improvement.
8.2 | Employability as well as self- SAR #1199 Mé’ﬂqmﬁmsﬁwﬁ’uammmé’mwmﬂg mMamAlsuLaEAnYINTTULNMTIOYRdY 2

employment, entrepreneurship,

and advancement to further

UV NSUTTNBUDTNDETTUALNSANYIRBVDS

wd5ansAnw1dnisfinu 2563-2566

= A o o o o Yaa X
L'V]EJULWaquqWWUWU§UU§QWaﬂQ@{L%®ENGUU
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
studies, are shown to be
established, monitored, and
benchmarked for improvement.
83 | Research and creative work output | SAR ¥ 101 M&NGATIENUTBYANTHEUNT | -N1sTBuveyansdarhanuidevemidou 2
and activities carried out by the nasmAfovesensenarinAnyiemesiua 4 | wasndeu
academic staff and students, are | Has1u Usznaume iauenauideluny -msmmdngmsaLis LA AnwInsEUIuNIg
shown to be established, USEPUIVINTILAUTIA U 3 HATY UAEANT ﬁwmsuaa@,ﬁamﬁamiﬁwm
monitored, and benchmarked for ARunlusEEUR $1u 1 A
improvement.
8.4 | Data are provided to show directly | SAR 11 102 wingnsinisfnniuaudsaves nsuansrdenTosesHan1sA L UMY 2
the achievement of the néngnsannsiinuyheestindny saudeeufia | 1nam AUN 1.5 uag AUN 4.5
programme outcomes, which are | welawasueans sovarnIsaUvestindny souay Lﬁaaxﬁauﬁlﬁﬁu’iwgﬁauUﬁq CLOs uag
established and monitored. N3 Dropout wazduuinAnyIlInn PLOs ‘anﬁﬂqmilv;ﬂiugau
8.5 | Satisfaction level of the various 9nnsdumual néngnstinisUsziduay nsfnuagifioy Fougnmsufoinuianly 2

stakeholders are shown to be
established, monitored, and

benchmarked for improvement.

fanglaveslyludin anuusznaunis

TunsuFuugmangns

21




dzvoulafnaINNITAUNTwAl

1. azvioudafnainnisduniealiuing

1.

v o a

wangns WIL lasumnufeudueensunn nedunildugemangnsseniouvesine dssngd

F9E1U1505VUNANE AL AUNINUSUANUAAI N UA LY UAD.2 LAAIDIAINUADINISHAZANNA YLD

e D

geantindnw

Usmsatiuayulvdngn s leiniyanizaiuansivaey wWislninfnwlasuainusiands

e3>

LaENNINNENEAUTEAUNTUINETILANUTE Y LWL FaameiiunuAINNITSEUNNT

U =

FOULAZAINUIVDIUNFANTN

1Y v o a

HusHIstuaudAgydunisimuiyadnamvesindnwiniufanssuiaunangasnaudiia

<

[

o2 o oA o = ' Ve ! ‘A = = A ¥
n13fny1 wenanidaiinisguatndnwiesnslnadaniueraseiusnel lneiinsdeuuiy
poulauavguasesanzInlaveindny) mninAnyadyiunnedues asinisuszanu

fulsmeuiasngivivelnindninenneluiusnwiuagzindn

2. azviautafnannnisduniealanarsdussdmangasiazanasdiaou

1.
2.

MaNgRsiinsdeasveanadnsnIsiseus Tnguseasn iuenanseyeaeu
9191588 TUTTEIURATNANYINIFURUY Summative uag Formative dn1sluinamnisuseiiiu
Rubric dwsunisuszfiviuauindnw Saaslunisuszdiuduldesnsfiuinsgiunaziiomsy
p1915edalenalndnAnwiausulunmsuanseuAaiulutuissulaznisuss luwa vitlu
tnfAnwzdniduaiuniisvesnsyuiumsBeuguasiiausinlunsimuinisseunsaen

= Y v ANv a o 9 ¥ = = ¥ Ve Yy¥ o a
tnfAnwmanansndvadieiinnuinveaunalulad awnsaseusnulags Jaduvelaiey
lunsusudndunsiaulugeada
UnAnwdlonalasuyiviuiingindnaniafne) wanddanunITauLazAMAINYBITNANY
lumsungaaInusany
919158 AUAMUAAYUBINITRAUTINYE AN Bilon13vu Tnsamgiiteiinlenialy
mMsviauluusInsyau Bigd Faduustniivededlusyavaina

¥ % % aa CY . yw U =€ d‘ a ¥ o
WUNSTRLYINYeAInuwasinwe Soft Skills TuAudn@nwiawmieununseulunisiaunas

AT ineeetiusEansnn

3. #219UTANAINNITAUNTBAIUNANEN

1.

v = Y]

tnAnwdaluanunsadsaiunisiugnesiuusginsfinwuazinamnisdisanisfinuilaesns

'
o =

Fonau FadudennesnisnisaeansiazesSunslndnaus sy

v =2

Unfnwideniidnwinelundnansililesaniiiugiunedadeguaiuaznainsinyineluane

Y

ﬂﬂiﬂﬁUﬂ?ﬂNg&ﬁSﬂ??Nﬁ?N?iﬂ

22



10.

11.
12.

13.
14.

15.

16.

17.

dndnymsuinammislnezuuudossdaluaiesgio Taednisuaadumednuaidns dee
TnalawarUfoRnmunaumlanensgnaes
dnAnwdseitulalunisinsufanssufindnerdo/aminededn Saaasuinuenisledie
MIUIMSIANITIET UaEANLARATINATIA LU AanTIuAwILms., Anssaaudens, Aanssy
ﬁwmﬂqﬂﬁnﬂqﬂﬂgw, wazuinmsivnsivifudanunieuon
tindnwmelalunsguateilalauazarunduiuesvesenansefivinumuienansoluany i
dnAnwnausuuglimsaouiiarnauruainntu uaziursnaeeninuszaunisal WIL i 4
swivlidnesnludnnunsentuiioanalyats anufaaion wazanunaduiiAnain

AULSISU

17 1
A I

fnAnwnesnslmfulsszuvdumesdniesnnlunsouaquyniiud Tnsmglalauain 9
ualunsounguin 10

dnfnwnesnisvilanwazvosayneytu 4 Fuilunsanddluaznn
thdnweenlnlssemsisumnainnateunniu emevaussruaeenisvesinAnela
SN enE

ihdnwmuneeuiumesielunsiuneuiiniuais waineseariiatannislunisiian
91 100 wHuRDTNANE

infnwleneufinposuarlusunsudniogumamstnd Express lumaidousuasiinufon
Inendoinnssnnes Co-working oy 3 WnAnwanunsalelanasnan duduussleniduns
v‘hmumjmLLazmsGsugﬁlamﬁ’u

Shnwausaduufiudauazly Canva Premium Saduaiannsiinendedeln
poufiwoslunasiifismeunsiaaylulonsaulayninies Famesnsnisquanaziigesnulnd
UszAvdanmunniy
ihdnvnaveuuglmasunisiSeunisaewiortulusunsusenitadinauluanty welwd
swslunslaedusunsuns q isuduludinnisie
ﬁfﬂﬁﬂmamﬂlﬁﬁiﬂiLmimﬁﬂL%%gﬂmamiﬁ@%ﬁmﬁ'mLﬁuuaﬂmﬂ Express 1l Smart Base wa
Peak Lﬁ@lﬁﬂiamquu@zsaq%’umsﬁﬂﬂﬁzaumﬁﬁﬁ WIL

LY

und@nwrdagiulvazuuuaiuianelalunisuimsvangasi 8/10 deuansdennuiianelaly

[y

Ao
IENUNM

4. szvioudafnannisdunualAudinuazeldiudgin

1.

2.

Auvemangnsnlasuluinnuiissmewazaunsanegeanln syeiiusedninim ewindve
immuniiaduenaselnazuuuvemangns 9/10
UnAnwainisausuiilanlaeaniziseaweas soft skill Fadudsitinudaylugnnuinasy

nsyinaudagiu

23



=

3. w518ITTNTTanlULe LaAvEINLAAINLAURTINEE LAz AMLDANUNTAILIlAIN

v Y

(%
a

nsAnwlundnansil

4. AwginuasylydudnausiusiniumalulaguarlusunsunviuadeunndulunsiSeunisaeu
ielnlndinanunsaneuaueinenuneINsvemaInnulafy

5. Undinanvangnsaiuisanaulaneaigeordnlalagluneaiisulounuisin deansdininy
wBawnssvesmangnsluniswseuaunsedluiuinfnw

6. AweinuavylydndinuusinlmiuinyekarauguNTYINUsEUUIIYNIT TIAINISLANNIS
= =i ' . . = a i
IS8UN1TABUAIYIT 2 Uag 3 LU English for Business, NM15108UANLNETIAY, wazn15nauls

B welndadiedianunseuluynau

Y]

Yo5UseveAuluTENURanISANINILYRIENgn s U ITMIN (nalllee) Mananslvy

w.A. 2563) gnaeaduanuaimnuszns

(@598 InAawuwel )

Uses1UNIIUNIS

(919158NUANYYT AABLal ) (m3.29Ws 8n1)

A3IUNTT NITUNILATEAVIUNTT

24



AMARNUIN

1. MAUANISUSZLEUY

RATTAPHUM
COLLEGE

RAJAMANGALA UNIVERSITY
OF TECHNOLOGY SRIVIJAYA

RUT

AvuaAnsATIUsEliuaunmnsAneNely seaundngas UszanUnisinen 2566

sEaunangn Uy ITMTa (Bnv13vnsingd)
Medeiagll amIngrdemalulagsvunaniive
Fuil 17 nsngnAx 2567 1281 08.30 - 15.00 .

[

o viaeUsEyulaula 91AINIRaA3AYY

1281 nsha
0830 - 09.00 u. | AagnssuMIUszdiug UssruuinwmFerufunmesiuses ormsunandidenounis
nTI9UsTLY
1. A3.98N1 el UIEEIUNTIUNIS
2. OWTENMUATYY AABzal NI
3. AT.ANNT BAM NITTUNMTUALIAVIUNNT
09.00 - 09.15 u. | - 1nUse n vesUszyulnuldr enensusnaniidy
- Uisﬁmﬂmzﬂssmmiﬂﬁmﬁmqﬂsxmé uuzhauensIuNsUsTiiuuas e s1ens
nTIaUTEI
09.15 - 09.30 W. | Us¥aTUMINgATUTIHEATUNAN TANTUNUVRINANFAT
9.30 - 10.00 . é’mmwaﬂ%w‘lamwiatgu'%miﬂmmazﬂiiumw%mwﬁﬂqm
10.00 - 11.30 u. AUENTIUNMINUULAIN¥AINTIUNMTUTTVENGAT Lare19158lundNgn3
11.30 - 12.00 . ﬂiiuﬂﬂiﬁMﬂ’lﬂajﬁgLﬁﬂ’J%@ﬂLLEJﬂL‘iju 3 naw
1. éhLmu;ﬁ%ﬂ’meﬁmLazéf';Lmu?iijﬁ’]
2, éhl,mummié;gaau 2 AU
3. funutihdnududay 1au
12.00-13.00 u. Fulsgmuemsnanaiu
13.00-13.30 u. Gma]Lﬁauﬁaaﬂﬁﬁ’ﬁmnmzamwLméyam
13.30 - 14.00 . muzﬂssmﬂ'ﬁwwﬂﬂ;ﬂ]ja;gaﬂauﬂé’umsmmsu’%mwé’ﬂqmasmmssﬁwé’ﬂqm
14.00 - 14.30 u n3suMsUsEYATURaNRTIIUsEIiiutanznssnig) Wedmhsenunanisusdi

25




2. ANFILAIAT

'
[

AFNTINedumAluladssunacsIde
Vi@mc{@’/bc&’bw
309 Lwiaé?amuzmsmml,asé’%’umimmﬂisLﬁu@mmwmiﬁﬂmmsﬂu JEAUNENGNT
Wedeingll Used Un1sfing beoo

N15U5EAUANAINNITANYININLIAUITUNVBINYNTENTINITUTEAUAUAINNITAN Y
WA, b&oe AMUINITUTHTUHALAZNITANAIUATIVFBUANAINANNLINTFIUNTANYIVOIAATUAN YA
arszAuuazUszLannsAny Taedinalnlunisaiugn #51988UTEUUNITUINIIANAINANTANLIT
anuinudndu dWeliAnnsimuuaraisaudeshiliuifduieadesasarssumuianiuing
fuanusadansfinwldognadiannin suanasgunsinyiuasussadvnsveminsnuiudaiavie
mheaufimiugua

aa v o

wnInedewmalulagssuenadiite fvuanisnsasediununinnisanwnigly seau
ndngns Uszsdn1siny beos ssuinetuil e nngau - o Amal beoa feilielinisduiuns
aUstdiuaunmnIsAnenely sedundngns Inedesngll Useddnisfinw beoo anliuludig
Armdeufesuasiivsyaninm Sauswinmznssuniss dielud

®. AMZNITUNITINUIUAT

©.0 8MIUANMINEINUWALULAEI1YLIAAATITY ULEIUNTIUNT
oo  9995N1TUA AITUATT
o, KYIwoSNITUR NSNS
o.€ AUUA AITUATT
0.&¢ HBMINTINGIRY N3NNI

0.5 HYIWETNITUR (509ANEANTINTEITIFUNT TIWNGA)  NITUNITUALIANIYNTT

srunantii
o. fvunulewte vdnnusiuazLU TR q Weduauatiuayuiamunsiduny
Rendumsussiugunmnsing
. atvayuliinsiawaunn Nsinauau nkarnsUsTEiuaMnn Inefiedns
Uszunaunmmelu iudnmiwesnssuiumsuimstadunszuunsiannauammsnyegiseiiles
an. 91UIEN1IATIIUTEUAUNMNMSAN s eluliussaaud mnguagTiTunans

Uszilunaztdaiausiugluimunusuugaunly

/lo. ANENTTUNMIUALHIUNTATI...

26


สมใจ เกตุแก้ว
Typewriter
๑๓๔๔

plan
Typewriter
2. คำสั่งแต่งตั้ง

plan
Typewriter
26


2. frdaunsas (mo) o

. AMZNTTUNITUAZHTUNIATIRUsEIuAMAINNIsAnEIN1ETY UseanUn1sfine eeos
©.0 IEAUNANGAT
©.0.0 AMENTINNT
o) e1v13v1IAINTINTyIUsEAYgUsEENd ATIAUTEIUTUN 0o NINYIAY e

o. §AEmMans1AsEATanYal rewils unInederinsu Use5UnIsung
. {HeManT191589dn el 15UNa ALIAINTINY UNS.ATITY NIIUNNT
o {P8AEARs19158laRn1 AU ANEIAINTTUY UNT.ATITY NITUNTWALLAVIYNTT

) §1913IN15UYY A59UTLEUIUN e/ NINYIAN & o

. WNEIAN InAamuudl U IneduaavaIuasuns Usgs1unssunis
B, YNANIMUATYY AABEA1 UMTINEIFAVAUATUNS NITUNT
on. UNEAIIANT FNVN INYFUNTISTUT ung.ATITY NITUNMTUALLAYVIUNTT

) S1U1IVIIANIIUATDIANINANBAT ATIAUTLAUIUN o NINHIAN o&oe

. TOIFNANTINTIATIE IANY UNTINYIFLAVAUATUNS U5¥51UNTIUAT
b, WNETIYBIIA WAdENa  AMEATANERST UnS.ATITY NITUNS
an. BITTUING INNUTUNT  AMTUINITTIND WUN3.ATITY NITUNITUALLAYIUYNIT

&) #1913Y1IAINTINNYATIIRIYL NTIUTLAUIUN b NINYIAN el
®. YNAINUNITIN QTIHYAD WmINeNdeusIENasvuasuns  Usesiunssuns

. feaans1a158asy 535ula AngATAans uns.ATITe N3IUNTT

on. UNEANINT BNV INBI1FENSLTIUTH Un5.AT3Te NITUNTWATLAVIYNIT
o Y o
GRTRENYIVETT

. AMYNITUNITINUHUNINTIUTUANAIMNTANBINElUTIAULAZIAYIYNS
Uszanusmilufmmhonuiifunsnsausadu

o. fudunsnsUsziiugaamasAnmnglunaunndiinue

an. FAvisgunTUsEEiuaun ANy (1QA) uazsenuldmiieny
fsumsnmlssifiutarlirassunuEssfundngns indsnulseiuauniwnsine difna
83NIUR

& $1891UNaNTUTEEINHUTEUU CHE QA Online Un15@nw lo&oo

©.0.8 {UIVT 8191580azYARINSlUdin
®. D1ITUAYUN ALY $NWITIUNITUNULBINENTIN§ TR
ShwssnsunuseeensHeuImg

 {PEMansIngdfing waunna  viihanuigeavngsy
. emmans1a1sdouging nedildes  Wvinanvivieinssuezesdngnay
- JHeransasdiulsey wivasey Mvthaivivienssulygiussivge

. {YIEAEnI1A1580T K 1an19158  seaeuenNTsEgIvINITayidY
o AR RanGes s IR ANY
& WILANNT WNIavlaen Shwrssnmsunuivithddnau
& Jemans1ansdnniu vl Fmthanudnuialy

. HHIEAIANIITENIUNT Yryyu WINTNE1IUINITTIND

o

<

&

e

/®0. mqamﬁzyum.z..?


plan
Typewriter
2. คำสั่งแต่งตั้ง (ต่อ)

plan
Typewriter
27


2. frdaunsng (no) -an-

®0. WNETIAYUNT 191U a1 vyl
0. WILNANS Talntiumn WINNEYIYIAINTTUNYATENRT Y
ob. HHIYAEANTINTINUUNIA Fvd 819158
oo, HHILAANTITEUTEAN NINUAITT 8137158
oc. HUIwmansnnnsdans G 813158
0. HUI8AanI1A1580738 Wisnag 919156
Y1 ¢ 3 (3 S £ P
ob. HHILAANTINTEUAY NINUUTEENS 919156
Y 1 cw A ¥
ool fHEAANT1SETUR UuaTey 019156
0. HHILAENTINTENYY 350Ul 219158
Y1 6 o LY
oct. femansnasdingainy wnear  ggy5y
eo. fthomansinsddiiuns duitiondnd o
Lo. §1I8fManI191580305nY  Aunily -
v L 8713756
b, JYIAIENTITIaNYE e ‘
oy ¢ o 919178
oo, §YIMENT19158A0T Uuiie .
913158
B WLADMNT YUNYT .
. 8719756
b&. WIENNEA FA8UIRT .
y 913158
oo, UNANANENT AUl .
oy g - 913158
oo UNBWTTOU AINLLYA .
y 8713756
bR, WINEINIEY1 @158 .
o e ias 913158
be. WTUNNIY WadiSesinve ;
- . 913158
0. WNATINTINIYIY WINLLNYS .
8713756

me. WNEINAT ATNA
alo. UWATINQUAINT UIRETY
aen. WNTWNT FUUNAT

I v a a Y
WA UIMSaUN
YNIYINISANY

f e A . LRIV U LU
o, Wigladn Sauysuns

ad. WNETUITD YIS
ano. WIANTEUY AITAN

I v a a Y}
LRIUNAUSI I U LU
LRIUNAUSI I U LU

o e e YNIYINSANYN
oned. WINAILANTEY FUNTLAIND

N, WIUDITY  WANIANDY
. UNUNTOLRN LdAnay

I v a a Y}
LRIMUNAUS IS UT LU
UNIBINSLENNAUFAN W
o A e WINUNAUSI T U U
<o. WNENIiYYs ASIIad o 5
. InIYIN1SWER
o Y a
AUNAINTN

@. 10153UASINTS/AANTTU MUTU LIALATADIUN hazADUNINTTUATUANY
ANAUANTT

WeTadlu

'
a

b. SnoUUTzSUAMANLAzLAN LSS AenA NI TN TUALE
nanssuUssLiy

o. hanuildsuanlassms/AnssilulivselentlumhsnurEenuisuinyey

& waniulasanms/Anssy Wdnsamuinguszasdinsusaiu

/0.0 Q’%’Umsé’mmwzﬁ...zg


plan
Typewriter
2. คำสั่งแต่งตั้ง (ต่อ)

plan
Typewriter
28


2. frdaunsia (aa) -

©.0.0 §3UNTEUNTEN]

o. @unArdaanssudygyusAngUssend amaUssdiuiuil eo NINYIAN a&oe

o) ngutinAnwdagiuy
. Wi 1Ogema
. WIPANAIN YaAY
on. UNEANMNUANT AU
& Wwdatu nwe
& wieUiyinye) yaySonl

w) ngudasanFnw/Avdinn
®. WNANEHYE ATUNSLI
b. WBUITa vdaden
o Wgalgna Ly
& WNEAIDIIT BYUTELEIg
& Weinfned aniiies

o) ngugldindin/gdussnaunis

&, UNBFINE Ui USEnunelean n3U 911
b, UIBUUAT LUAVIAY USHMIMIALUIANWINF 970 (1v19u) devan
on. WeFNINGuAl WBUNT UTENINTANUIANWINR I11A (1m1T) ana

&) NEUHUNUYAYY
o. wamUnd juthe  infetsaydnsuasimunguhingd
lo. WiumaAns wemanien Tsa3ouisends i 2 asan

o YEeRa Yuay  lsaSeuinumasnunieu

0. 819739 N150T A529UsEILTUT e NINYIAN adoe
o) ngutinAnwdagiy
®. YNA1BIU INFIIU
©. WNEANIYAL Funsne
on. WIEAINMAT ATINTE
< uanedan y3uns
& UNWAIPNUNT 130904
) ngufdsansAny/Audiin
o. ¥eusoynsd \Ange
. UNEA1IsN vglng
. WNANITITAT TIUL
< 117 1Angadinan Yy
& UNENINYUU 196U
) nuldUudin/gusznaunis
. UNEANINIFA1 AIUTEAYS  USEN DKSH 91iin (Usewelng) a1v1nss
. WIHUNAR Lizale IeaumnalauIIENa

o WA sTausel USEY Mamshuual 9aie
<. W9ENUNLINS nosaneti USe weazkaud 9119

/&) NAUFUNUYNYY....
29


plan
Typewriter
2. คำสั่งแต่งตั้ง (ต่อ)

plan
Typewriter
29


2. fdsunsns (a0 s

&) NENFUNUYNYY
o. wsupns Weuns  nguihduatuld
. YgUA gl 15aBeuindnulssy (A8e9e19una)
on. ULAVTNA AVAS AUGASHRNOTNLAT SR NDLNES
& WD a3 nauAamRTruzAssuls st uAnowie

o. §1913913ANTINATDITNINANEAT ATIIUTHRUTUR o= NINYIAN e
o) ngutinfAnwrtagly
®. UIUFTIUAEART UaYiTed
b. UNANYENT Fuius
on. UEITAUY FITIOUE
& wgITuns lygien
& WYTWadY quUlny
©) ngufdsansfny/Audinin
o. MBIAFEUNS Asudgu’
©. WILYIUUN Aauzd
on. WEAITY LBl
& WA nilndy
& wwligan Jure
o) nauEldUndin/fusznaunis
®. BN @9idua  IendswalulagnisinunswazUszustinani
o, WIBYYLATY 83 UTEN Halliburton 3111
on. WiensAUn USama  CREST Resort & Pool Villas Qlﬁm
&) NENFUNUYNYY
o. UNMYIW @SNy TFawiaguvu "winnssuguvunaeagy’
b, WA VN1 ssdnsuinsdiusuatini JWINEAAR

@ 13V IAINTIUNEATEIRTEE ATIUsHTUTUR b nINgIAN b

o) ngutinAnwdagiy
®. W8dall N0
b. WU LD

srunanthii
o. Wrsmlasans/Aanssy muty LalLazanud ﬁl@f%’umiﬂizmmmmﬂ@”@

1ASINS/AANTIN

. 'ﬁamauﬂimﬁuﬁwmmazu,aﬂLU?{sJuL%auisiaﬂmzﬂsiums
o, SALEATIAUARTDNTRALMIEY

(%
Y

Mt Tadun15999Us2EU LasT8UNaLaLas WU me B9 WA, b

WBUNINYIAN W.A. o

(Mans1ansdadannd Soysa) 20
B5N1SUALMNINYR WAL ULAES1YLIRAFIITY


plan
Typewriter
2. คำสั่งแต่งตั้ง (ต่อ)

plan
Typewriter
30


3. aMnUsznaunisuseLiiy

31



3. aMnusznauni1suseiiiu (6d)




3. Anwdsenaun1suseiiiu (,a)

S

33



